
ANNUAL REPORT OF THE FIRE LOCAL PENSION BOARD FOR 
2016/17

As Chairman of the Fire Local Pension Board (LPB) it is my pleasure to present, the 
Annual Report for 2016/17 on behalf of my fellow Board Members. 

Background

The Public Service Pensions Act (PSPA) 2013 introduced the requirement to have a 
Local Pension Board to assist in the governance of the Scheme. The Board has no 
remit as a decision making body but is established to assist Cumbria County Council 
as the Administering Authority to fulfil its functions which cover all aspects of 
governance and administration of the Firefighters’ Pension Scheme (FPS).

The PSPA 2013 also provided a new regulatory oversight by the Pensions 
Regulator. The regulator issued a code of practice no. 14 – Governance and 
administration of public service pension schemes (the “code”) in April 2015.  The 
code provides scheme managers (Cumbria County Council as the local 
administering authority) and pension board members with a summary of their key 
governance and administration duties, standards of conduct and practice expected in 
relation to those duties.

There have been three meetings to date. The board will continue to meet bi-
annually, with the next meeting scheduled to take place on 7 November 2017.  

Membership

There is equal representation between scheme employer and scheme member 
representative.

The Administering Authority must ensure that each person appointed to the Board 
has the relevant experience and the capacity to represent the employers or 
members (as appropriate) of the Scheme.  Initially this is undertaken through 
selection of Board members by the Administration Authority but, following 
appointment, it becomes a member’s individual responsibility to ensure they attend 
training, and keep abreast of issues to enable them to continue to fulfil the 
experience and capacity requirements.  

During 2016/17 a new Board Member, Dominic Harrison, was appointed to 
represent Scheme Employees.

Board Member Training

Initial training was provided outlining Board duties and background to the Cumbria 
Firefighters’ Pension Scheme (FPS) and Pensions Administration Service.  Further 
training will be provided in accordance with a training policy and programme to be 
developed once guidance has been issued by the National Scheme Advisory Board. 
The training programme is intended to be dynamic in order to incorporate national 
policy and regulatory changes as required, and will be linked to the Board’s Work 
Programme.



 
Training Delivery Date
Training File with key scheme & wider 
governance documents

Internal 24/11/15

An overview of the Fire Pension Service Internal 24/11/15
Overview of the Pensions Administration 
Service

External 24/11/15

Overview of Scheme Discretions policy Internal 08/06/16
Overview of Firefighters’ Pension Scheme 
Finances

Internal 29/11/16

Scheme Advisory Board (FSAB)

The Firefighter’ Pension Scheme, Scheme Advisory Board (FSAB) was established 
in April 2016. The purpose of the Board is to be both reactive and proactive to carry 
out the following functions:

 provide advice in response to a request from the Secretary of State on the 
desirability of making changes to this scheme and any connected scheme

 provide advice to scheme mangers and Local Pension Boards in relation to the 
effective and efficient administration and management of this scheme and any 
connected scheme.

It will seek to encourage best practice, increase transparency, coordinate technical 
and standards issues, and build positive relationships with stakeholders and industry 
bodies – such as the Home Office, the Pensions Regulator and the Government 
Actuary’s Department.

Further details are available on the newly launched website at www.fpsboard.org.

Work Programme during 2016/17

The Work Plan for 2016/17 included:-

 Scheme monitoring & updating Risk Register
 Ensuring Effective Scheme Communication
 Selection of areas for further in-depth analysis
 Continuing to develop knowledge and understanding of the Board 

Looking forward to 2017/18

 Pensions Regulator key focus areas : governance; record-keeping; internal 
controls; member communications 

 Ensuring compliance with legislation
 Enhance Board knowledge & skills

https://www.gov.uk/government/organisations/home-office
http://www.thepensionsregulator.gov.uk/
https://www.gov.uk/government/organisations/government-actuarys-department
https://www.gov.uk/government/organisations/government-actuarys-department
http://www.fpsboard.org/


I would like to convey the Board’s thanks to all the Council’s and Your Pension 
Service staff involved in administering the Cumbria FPS for their work during the 
year in supporting the management and beneficiaries of the Fund.

Finally I would like to thank my fellow Board Members for their contributions during 
2016/17.  

September 2017
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